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SUPPLIER CODE OF CONDUCT

SL NO Distribution List

1 All SASMOS Employees

*DISCLAIMER*

This document is for the sole use of the intended recipient(s) and may contain confidential and privileged information. If you
are not the intended recipient(s), please return to the issuer and destroy all copies of the original document. Any unauthorized
review, use, disclosure, dissemination, forwarding, printing or copying of this document, and/or any action taken in reliance on
the contents of this document is strictly prohibited and may be unlawful. SASMOS accepts no liability for any damage caused by
use of this document.
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1. Introduction

SASMOS (hereinafter referred to as "the Company") is committed to conduct business in a Legal,
Ethical and socially responsible manner. We also expect our suppliers to adhere to the same
principles and uphold the highest standards of integrity, compliance, and corporate responsibility.

For all the Suppliers, Compliance with this Code of conduct is a prerequisite for establishing and
maintaining a business relationship with the SASMOS.

2. Compliance with Laws and Regulations

Suppliers must comply with all applicable local, national and international laws and regulations,
including but not limited to labour laws, environmental regulations, and anti-corruption laws.
Suppliers must also adhere to industry standards and best practices where applicable.

3. Labour and Human Rights.

a. Safe & Healthy Working Conditions: Suppliers must provide a safe and healthy workplace for all
employees, complying with relevant occupational health and safety laws and regulations.
employment environment that is free from physical, psychological, sexual, and verbal harassment,
intimidation or other abusive conduct.

b. No Forced or Child Labor: Suppliers shall not engage in or support the use of forced, bonded,
indentured, or child labour in any form.

c. Fair Wages and Work Hours: Suppliers must ensure that all employees receive fair compensation
and work reasonable hours in compliance with applicable wage and hour laws.

d. Non-Discrimination & Diversity: Suppliers must ensure a work environment free from
discrimination or harassment based on race, gender, age, disability, religion, sexual orientation, or
any other protected characteristic.

4. Environmental Responsibility
Suppliers must operate in an environmentally responsible manner and comply with all applicable

environmental laws and regulations. This includes, but is not limited to:
o Minimizing waste and energy consumption.
o Promoting recycling and sustainable resource use.
o Reducing greenhouse gas emissions and pollution.
o If possible, Suppliers are expected to establish an appropriate environment
management system (e.g. 1SO14001 or equivalent).

5. Business Integrity & Ethics

a. Anti-Corruption, Fraudulent & Bribery: Suppliers must not engage in any form of bribery,
corruption, extortion, or embezzlement. They must comply with anti-bribery and anti-corruption laws
and Suppliers must not offer any illegal payments to, or agree to receive any illegal payments from,
any customer, supplier, their agents, representatives or others. Suppliers must not seek to gain an
advantage of any kind by acting fraudulently, deceiving people, making false claims or allowing
anyone else representing them to do so.
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b. Conflict of Interest: Suppliers must disclose any potential conflicts of interest that may affect their
ability to conduct business ethically.

c. Fair Competition: Suppliers must adhere to fair trade and competition laws and refrain from anti-
competitive practices such as price fixing or market manipulation.

6. Confidentiality & Data Protection

Suppliers must protect the confidentiality of any proprietary, sensitive, or personal data they receive
from the Company. They must comply with relevant data privacy laws and ensure that any
information provided is not disclosed to unauthorized parties.

7. Monitoring & Compliance

The Company reserves the right to assess supplier compliance through audits, self-assessments, and
third-party inspections. Suppliers must cooperate with such assessments and take corrective actions
if non-compliance is identified. Failure to adhere to this Code may result in termination of the
business relationship.

8. Reporting Violations

Suppliers are expected to provide employees and third parties with access to adequate reporting
channels to seek advice or raise legal or ethical concerns without fear of retaliation, including
opportunities for anonymous reporting.

9. Acknowledgment & Agreement

By entering a business relationship with SASMOS, the supplier acknowledges and agrees to comply
with this Supplier Code of Conduct. The supplier also agrees to communicate these principles to their
employees, subcontractors, and business partners to ensure compliance at all levels.



